ODIA COMPETENCE TRANSFER ARRANGEMENT - EXPLANATORY NOTE  
RECOGNITION OR TRANSFER OF COMPETENCE 
VERY TRANSIENT WORKERS
Introduction
Each ODIA contractor has formal arrangements in place to support its assessment of and evidence the competence of personnel working on its behalf.  

Each is based on IMCA’s Competence Assurance and Assessment Guidance (C003) which was developed to provide offshore contractors with a framework on which to build its own competence scheme. This means that each company scheme or programme has shared or common elements, as well as company-specific requirements for competence beyond the IMCA ‘baseline’.

IMCA’s Information Note 04/10 ‘Recognition of Competence of Personnel between Contractors’ explains that a worker assessed as competent – in those elements of a company scheme which mirror the IMCA ‘baseline’ – may transfer that competence to member companies other than that performing the assessment.
However, in all cases, it is for the contractor on whose behalf the worker may be engaged to satisfy itself that the worker is competent. 
Recognising ‘transferred’ competence
The ODIA contractors have agreed arrangements which support consistency in managing such ‘transfer’ requests, while ensuring that it is for the individual contractor to satisfy itself that an individual worker to be engaged on its behalf is competent for a particular role or task.
This Explanatory Note describes the arrangements for workers with very transient or peripatetic working patterns which impede the worker’s achieving competence through one single or ‘main’ company scheme.
Very-transient workers
These workers struggle to be assessed as competent within a single or ‘main’ company scheme because they are unlikely to work long enough, or with sufficient regularity, with that single contractor to do so. 
Accordingly, they require special arrangements which allow them to build a portfolio of competence which is assessed when working on behalf of any ODIA contractor, and to have it verified and certificated through the ODIA, collectively.

The ‘ODIA Very Transient Competence Scheme’ is the arrangement which supports ‘transfer’ of competence for transient personnel whose working patterns impede their achieving competence through one main company scheme. 

· Competence is assessed using IMCA criteria, by trained assessors within ODIA companies applying the evidence requirements set out by the individual company. 

· Portfolios are verified in accordance with IMCA Guidance by trained verifiers supplied by ODIA contractor companies
· An ODIA-issued competence certificate is valid for 3 years from the date of issue during which time the holder must keep skills and knowledge up-to-date by completing relevant training courses and maintaining a detailed work log. 

Further details can be found in the ODIA Information Sheet, or the Comprehensive Information Pack on the ‘ODIA Very Transient Competence Scheme’ which will be published by Summer 2012.
